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L A ST  A ND F IR ST  NA ME (S) P OSIT ION HE L D IN T HE  F INA NC IA L  YE A R  

2023

FIX E D 

R E MU NE R A T ION 
NON-C A SH 

B E NE FIT S  

OT HE R  FE E S

90
(i)

400
(iv)

Director 80
(i)

C hief E xecutive Officer and General Manager 920
(v)

1,172 28

A ltieri Trifone Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

49 (1) 129

Ghislanzoni Giancarlo Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

47 (2) 3 130

Giorgetti E nrica Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

46 (3) 126

Levy Dominique Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

51 (4) 131

Macrì F rancesco Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

51 (5) 131

Manara C ristina Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

62 (6) 142

Sala Marcello Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

45 (7) 125

Stefini S ilvia Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

54 (8) 134

V asco E lena Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

46 (9) 126

Wood Steven Duncan Director from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

37 (10) 117

Rossi Luca C hairman of the Board of S tatutory A uditors from 01/01/2025 to 31/12/2025 FY 2025 80
(i)

0 80

C erati Giuseppe Deputy A uditor from 01/01/2025 to 31/12/2025 FY 2025
(i)

0 0

P ezzani Fabrizio Deputy A uditor from 01/01/2025 to 31/12/2025 FY 2025
(i)

0 0

Rossano Serenella Deputy A uditor from 01/01/2025 to 31/12/2025 FY 2025
(i)

0 0

Scipione Monica Deputy A uditor from 01/01/2025 to 31/12/2025 FY 2025
(i)

0 0

Fazzini Marco Regular A uditor from 01/01/2025 to 31/12/2025 FY 2025 70 0 2 72

P usterla Giulia Regular A uditor from 01/01/2025 to 31/12/2025 FY 2025 70 0 2 72

Simonelli P aola Regular A uditor from 01/01/2025 to 31/12/2025 FY 2025 70 0 0 70

Zavaglia A lessandro Regular A uditor from 01/01/2025 to 31/12/2025 FY 2025 70 0 0 70

E xecutives with S trategic Responsibilities FY 2025 4,186 (v) 3,730 (11) 234 12,608 F ixed: 35%  V ariable: 65% 5,414

(I) Remuneration in the C ompany drawing up the financial statements 6,836 488 4,222 0 270 7 17,344 5,414

(II) Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0

(III) Total 6,836 488 4,222 0 270 7 5,414

4,458

5,521

0

5,521 17,344

F ixed: 32%  V ariable 68%

1,063

498

C ingolani Roberto from 01/01/2025 to 31/12/2025 FY 2025 3,263

8

B ONU SE S A ND OT HE R  

INC E NT IV E S
P R OFIT  SHA R ING 

P ontecorvo S tefano C hairman from 01/01/2025 to 31/12/2025 FY 2025

NON-E QU IT Y  V A R IA B L E  R E MU NE R A T ION
T E R M OF OFF IC E E X P IR Y  OF  T HE  

T E R M OF OFF IC E  

R E MU NE R A T ION FOR  

T HE  P A R T IC IP A T ION IN 

C OMMIT T E E S

FA IR  V A L U E  OF  

E QU IT Y  P A YME NT S T OT A L  

P A Y -MIX  B E T WE E N 

F IX E D A ND V A R IA B L E  

R E MU NE R A T ION

T E R MINA T ION OR  

SE V E R A NC E  

INDE MNIT Y  

T A BL E  1. RE MUNE RA T IO N PA ID T O  ME MBE RS O F T HE  GO V E RNING A ND SUPE RV ISO RY  BO DIE S, GE NE RA L MA NA GE RS A ND O T HE R E X E C UT IV E S W IT H ST RA T E G IC  RE SPO NSIBILIT IE S  (Amounts in thousands of euro)
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Remuneration details: (i) relevant remuneration approved by the shareholders' meeting; (ii) attendance fees; (iii) lump-sum reimbursements of expenses; (iv) remuneration received for the 

performance of specific duties, pursuant to art. 2389, paragraph 3, of the Italian C ivil C ode; (v) fixed salaries as an employee. 

(#) the proportion is calculated by taking as reference for the fixed part, the values relating to fixed remuneration and non-cash benefits, while for the variable part the bonus and other 

incentives, and the fair value of equity remuneration.

(2) Sustainability and Innovation C ommittee: 28.5k Remuneration C ommittee: 18.5k

(1) C ontrol and Risks C ommittee: 28.5k Remuneration C ommittee: 18.5k Sustainability and Innovation C ommittee:2k

(11) MBO  finalisation in progress 

T he fees reported for Executives with Strategic Responsibilities also include those persons who held, during the financial year, even for a fraction of the period, the position of Executives 

with Strategic Responsibilities. In addition to those mentioned by name, the total number of persons who held the position of Executive with Strategic Responsibilities was 12 in 2025.

(5) Sustainability and Innovation C ommittee: 28.5k Nomination and G overnance C ommittee: 22.5k

(6) C ontrol and Risks C ommittee: 28.5k Sustainability and Innovation C ommittee: 33.5k

(7) C ontrol and Risks C ommittee: 22.5k Sustainability and Innovation C ommittee: 22.5k

(8) C ontrol and Risks C ommittee: 33.5k Nomination and G overnance C ommittee: 20.5k

(9) Remuneration C ommittee: 18.5k Nomination and G overnance C ommittee 27.5k

(4) C ontrol and Risks C ommittee: 28.5k Nomination and G overnance C ommittee 22.5k

(3) Nomination and G overnance C ommittee: 22.5k Remuneration C ommittee: 23.5k

(10) Remuneration C ommittee: 14.5k Sustainability and Innovation C ommittee: 22.5k


